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   RLS Foundation Compensation Policy  
  

  
 

 
 
 
Executive Director Compensation is reviewed and set by the finance committee recommendation and 
Board of Director’s approval. The amount is based on a review of compensation paid to executive 
directors at comparably sized and complex tax-exempt organizations, considering the achievement of 
annual and long-term performance goals. 
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Approved by RLSF Board of Directors on November 7, 2016.  
  
  
  


